Dean, College of Education and Human Development
Position Description
Texas A&M University-Corpus Christi (TAMU-CC) is conducting a national search for a dynamic
and innovative leader to serve as Dean of the College of Education and Human Development. The
College seeks a Dean with the ability to work collaboratively with a wide range of stakeholders to
shape a vision for the College’s future and effectively move the College towards the realization of
that vision. The Dean reports directly to the Provost and Vice President for Academic Affairs.
The College of Education and Human Development
The College of Education and Human Development prepares leaders who represent diverse
backgrounds and experiences to serve the educational and human well-being needs of the global
community. The College enrolls over 1,200 undergraduate students, 370 master’s students, and 140
doctoral students. Students at all levels have many opportunities for field experience and
collaboration with faculty on research projects. The College plays a critical role in the University’s
efforts to grow research and scholarly efforts across campus and build strong community
partnerships that benefit the region.
There are 51 faculty (44 of which are tenured or tenure-track) and 19 staff across a diverse set of
departments in the College: Counseling & Educational Psychology; Educational Leadership,
Curriculum & Instruction; Kinesiology & Military Science; and Teacher Education. The College also
oversees the Antonio E. Garcia Arts & Education Center; the Early Childhood Development
Center; and the ROTC. Degrees offered in the College include:

Undergraduate Majors

Athletic Training
Interdisciplinary Studies (EC-6, All Level Special
Education, and 4-8 Mathematics teacher preparation)
Kinesiology

Undergraduate Minors

Education
Kinesiology
Military Science

Master’s Degrees

Counseling
Curriculum and Instruction
Early Childhood
Educational Administration
Elementary Education
Instructional Design and Educational Technology
Kinesiology
Reading
Secondary Education
Special Education

Doctorates

Counselor Education
Curriculum and Instruction
Educational Leadership

Certificate Programs &
Preparation

Alternative Certificate of Educators
Bilingual Counseling
Bilingual Education
Educational Diagnostician
English as a Second Language
Gifted and Talented
Low-Incidence Disabilities Transcripted Certificate
Master’s and Certification Program
Principal
Reading Specialist
School Counselor
Superintendent
Teacher Certification

Beyond preparing students, the College organizes and supports a range of research initiatives,
programs, partnerships, and events that touch lives throughout city, region, and beyond.
Information on two of the centers that help to do this are found below:

The Antonio E. Garcia Arts and Education Center
The mission of the Antonio E. Garcia Arts and Education Center is to provide evidence-based
academic intervention in reading and math for at-risk students, impart school readiness
strategies, deliver health education classes to alleviate chronic disease among underserved
populations, offer counseling services to vulnerable groups, and cultivate the arts through
community awareness projects and cultural events that enhance creative thinking, problem
solving and stewardship for all community members.
The Center began as the Center for Hispanic Arts in 1993 to showcase works by Hispanic
artists and to bring art into the Westside community of Corpus Christi. It became part of the
South Texas Institute for the Arts (STIA) in 1997. In 1998, the Center was dedicated as the

Antonio E. Garcia Arts Education Center, in honor of the South Texas artist. In 2004, the
responsibility for the center was shifted to the TAMU-CC College of Education and Human
Development and the offerings at the Center were expanded to add educational and
counseling programming to the arts programming already in existence.

The Early Childhood Development Center
The Early Childhood Development Center (ECDC) is an elementary school serving students
age three through the sixth grade that is operated jointly by the Corpus Christi Independent
School District (CCISD) and TAMU-CC.
Located on the university campus, the ECDC is the only CCISD school that presents its entire
curriculum via dual language instruction. Half of instructional time is in English and half is in
Spanish. Students are admitted to the ECDC by application. Applicants are selected so that the
student body represent the region's socioeconomic and language demographics.
The ECDC works in close partnership with the College of Education and Human
Development. The university benefits by using the site for research, educator training, school
counselor training, and programming. The ECDC benefits from the university's facilities,
innovative programming, and proximity to a diverse variety of educators and ideas.
The University
TAMU-CC is a vibrant, relatively young doctoral-granting University and Hispanic-Serving
Institution (HSI). With 12,000 students from 47 states and 54 foreign nations and 1,318 faculty and
staff, it combines a heritage of teaching excellence with innovation in research and creative activity,
as well as community engagement. It offers a highly talented faculty and an array of undergraduate
and graduate degrees, including doctoral programs, offered in the five academic colleges of Business,
Education and Human Development, Liberal Arts, Nursing and Health Sciences, and Science and
Engineering.
TAMU-CC possesses the key elements to support its move to the next level among its peers as a
major Hispanic-serving research university. The University’s strategic plan, Momentum 2020, lays
out a bold agenda for developing recognized programs in areas important to the region and nation.
To achieve this goal, the University has begun to strengthen and grow its infrastructure to support
existing and promising new programs. Services and operations dedicated to student recruitment,
retention and welfare will be expanded to meet increased student demands and enhance the
educational experience for all.
TAMU-CC is a member of the Texas A&M University System – a network of eleven universities,
seven state agencies and a comprehensive health science center. As a member of the Texas A&M
University System, the school benefits from a range of centralized resources, increased visibility and
political clout, and opportunities to collaborate in mutually beneficial ways with peers across
member institutions and associated agencies.
TAMU-CC has a beautiful main campus located on a coastal island of 240 acres surrounded by the
waters of the Corpus Christi and Oso bays – the only university located on its own island. TAMUCC was ranked first on Best College Reviews’ list of “50 Best Colleges By the Sea.” Just eight miles
from downtown Corpus Christi, the natural setting is enhanced by our modern, attractive, and stateof-the-art classroom buildings and support facilities. With a population of over 300,000, Corpus

Christi is the largest Texas city south of San Antonio, as well as a coastal city, making TAMU-CC
highly attractive to prospective students from throughout the region and beyond.
TAMU-CC is on a trajectory to achieve national recognition as evidenced by the quality of its faculty
and staff, the success of its students, the connectedness of its alumni and the excellence of its
academic and student life portfolios. Its strategic location on the Gulf of Mexico and on the cultural
border with Latin America provides a basis for gaining national and international prominence.
TAMU-CC is committed to becoming one of the leading centers of higher education in the Gulf of
Mexico region while serving the intellectual, cultural, social, environmental and economic needs of
South Texas.
Priorities and Qualifications
The Dean will have the opportunity to work with a well-established College to move towards new
levels of excellence in the areas of teaching, research and service. The priorities for the next Dean
include, but are not limited to:












Work with a wide range of stakeholders (faculty, staff, students, University administrators,
community leaders, etc.) to shape a collective vision for the future of the College;
Effectively and positively communicate the mission, vision and activities of the College to
internal and external groups;
Advocate for the needs of the College while also ensuring the College is aligned with the
mission and vision of the broader University;
Take advantage of the University’s location in South Texas and the diverse populations the
institution serves to enhance educational outcomes and human well-being in the region and
scholarly opportunities within the College;
Build strong partnerships with a range of external stakeholders, including local schools,
health (mental and physical) organizations and providers, government officials, donors,
alumni, national organizations, and other appropriate groups;
Instill a collaborative approach across all the disciplines within the College and facilitate
interdisciplinary activities with other units across the University;
Enhance the scholarly activity within the College and embrace a broad range of research and
scholarly pursuits by faculty;
Think creatively about how to stimulate enrollment within the College and best educate
current and future students;
Take a holistic approach to the student experience that will improve retention, graduation,
and post-graduation outcomes;
Evaluate and pursue a range of educational delivery options for current and potential
academic programs, including online and distance offerings; and
Promote a culture of inclusivity and enhance diversity (in its many forms) in the College.

The successful candidate should possess the following skills and qualifications:




An earned doctorate in a discipline appropriate to the College;
Academic qualifications for appointment at the rank of Full or Associate Professor in one of
the academic departments of the College;
Demonstrated experience shaping a vision for a unit or an initiative and working with
invested stakeholders to make that vision a reality;












The ability to engage with and listen to individuals associated with the College to gain a full
understanding of its history, mission, and values;
Strong verbal and written communication skills;
Demonstrated experience leading faculty and staff and effectively managing financial and
personnel resources;
A track-record of enhancing research and scholarly productivity amongst faculty;
Demonstrated experience enhancing the teaching and learning mission of an academic
program;
Evidence of using various academic technologies to enhance the classroom experience,
student outcomes, and/or educational offerings;
A track-record of collaboration amongst a diverse set of disciplines;
A demonstrated commitment to promoting diversity among faculty, staff and students;
Experience working closely with external stakeholders, which may include community
partners, government, alumni, and/or donors; and
An understanding of assessment, including experience working with external accrediting
bodies.

Nomination and Application Process
The Search Committee will begin reviewing applications immediately and continue to accept
applications and nominations until the position is filled. However, in order to assure the fullest
consideration, applicants are encouraged to have complete applications submitted to the search firm
assisting the University by March 10, 2017. Requested application materials include a letter of
interest; curriculum vitae; and the names, telephone numbers, and e-mail addresses of at least five
professional references. All applications, nominations, and inquiries will remain confidential.
References will not be called until after the first screening of applications and then only after the
applicant has given explicit permission. All application materials must be submitted electronically in
Microsoft Word or PDF format.
Please direct all applications, nominations, and inquiries for the position to the search firm assisting
the University at the contact information below:
Ryan Crawford, Partner
901 Mopac Expressway South
Barton Oaks Plaza One, Suite 300
Austin, TX 78746
(737) 210-1218
r.crawford@storbeckpimentel.com
Refer to code “TAMUCC CEHD” in subject line
Texas A&M University-Corpus Christi is an Equal Opportunity/Affirmative Action Employer.

